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- In application of the collective labour agreement of 6 December 2016 relating to the

linking of remunerations to the smoothed health index, registered on 9 January 2017

under number 136885/C0/337, and made compulsory through the publication of the
Royal Decree of 30 August 2017 in the Belgian Official Gazette of 5 December 2017;

- And given that the pivotal index was exceeded in June 2026;

The expected wages as well as the wages actually paid are calculated by increasing them
by 2 p.c. since 1 August 2026.

In accordance with the Programme Act of 30 May 2026, published in the Belgian Official Gazette
on 1 June 2026, as from 1 June 2026 the statutory, regulatory and administrative provisions, as
well as the clauses of individual and collective employment contracts and unilateral decisions
providing for the linkage of salary scales and actual basic wages to an indexation mechanism,
shall, however, only take effect up to 2% of the reference salary, capped at an amount of EUR
4,000. Wage moderation applies exclusively to wages exceeding this threshold®.

On behalf of the social partners of Joint Committee 337,

Joep Vanderbeke Digitaal ondertekend
door Joep Vanderbeke

(Signature) (Signature)

Joep Vanderbeke, Chairman

' To determine whether the wage moderation measure applies, only the gross monthly fixed salary scale wage or
contractual basic salary on a full-time basis is taken into account, irrespective of performance or hours worked.
The fixed basic salary does not include, for example, overtime pay, meal vouchers, performance bonuses, end-of-
year bonuses, eco-vouchers, profit-sharing bonuses, premiums for night or weekend work, etc.

For further information, examples and additional explanations, please refer to the
website of the NSSO


https://www.socialsecurity.be/employer/instructions/dmfa/fr/latest/instructions/special_contributions/pennyindex_wagemoderationcontribution.html
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